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A Milestone 

This is our first issues available 

for download on our website. 

We are delighted to now reach a 

broader audience of readers 

and encourage sharing  and 

sending us suggestions for con-

tinued improvement.  

Pay us a visit. 

Lawrence P King 

Lawrence King 

P.O BOX 2028 

Mableton, Ga. 30126 

E-MAIL: info@snchronicle.com 

PHONE: 770.262-9186 

Www.snchronicle.com 

Partnerships—Some Succeed 

While others Fail 

 

Here’s the reality: Most school-business partnerships 

fail. Why?  

They need a third-party stakeholder in the early stag-

es to establish a mutually beneficial, reciprocal part-

nership agreement and ensure that expectations are 

achievable, questions are asked and answered, and 

a respected individual who serves as advocate for all 

interests. 
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Industry-School Partnerships - Enhancing  

Education and Training 

Perhaps the biggest benefit an education-to-business partnership can offer is the training students as 

future employees receive as a result of selecting an alternative to college education. They will attain 

both hard and “soft” skills that can immediately be applied as they leave school with certifications in 

selected industry trades. 

Students that are on college track can connect with the professionals they aspire to be from the ex-

posure to mentors and role models. 

 

Ingredients to Achieve Targeted Outcomes 

• Partners with a Shared Vision and Goals 

• Maintain Communication with All Stakeholders 

• Innovative use of Resources and Equipment 

• Sustained Future Commitment 

DAPCEP 

DAPCEP (Detroit Area Pre-College Engineering Program) is an educational 501(c)3 organization 

providing high quality and standards-aligned science, technology, engineering, and mathematics 

(STEM)  programming to youth in metropolitan Detroit. 

They ensure that students of color who possess the talent, intelligence, and capacity to excel in STEM 

fields receive the training and preparation required to develop their skills and build confidence. 

DAPCEP administrators believe that with access to high-quality academic experiences at an early age, 

these students will grow into STEM leaders and help ensure that the future workplace is diverse and 

reflects the unique strengths of people from an array of backgrounds. 

National Alliance for Partnerships in Equity (NAPE) 

The NAPE Education Foundation has developed several programs 

and projects to improve opportunities for underrepresented popula-

tions in STEM courses of study and careers. Specifically, its STEM 

Equity Pipeline™ focuses on STEM, including STEM-related career 

and technology education. Contact: nape@napequity.org 

NAPE has partnered with New America and leaders from the educa-

tion, workforce, and policy sectors to launch the Partnership to Ad-

vance Youth Apprenticeship (#PAYA) and expand youth 

apprenticeship programs in the U.S. These programs work to connect 

the educational needs ofstudents with the talent needs of industry.  



UK Innovation Corridor Partnership 

The Cambridge region in the UK touts its innovation in scientific research and education in the midst of 

Britain's fastest growing region of ideas, commerce, science, and education. 

Part of the industry/education planning was recognition to encourage more young people in the borough 

to study STEM (Science, Technology, Engineering and Math. A coalition in Haringey put itself at the 

forefront of STEM education.   

 

 

 

 

 

 

 

 

 

 

 

 

 

A series of meetings led to implementation to  developing and accrediting a Haringey Diploma, promot-

ing two centers of STEM teaching excellence in Tottenham and a second site in the west of the bor-

ough, and identifying a partner organization to build links between businesses and local schools and 

colleges and also encourage existing STEM professionals to volunteer in Haringey schools. 

As this occurs, the future is being created every day in universities, R&D labs and in the minds of vision-

ary entrepreneurs. 

Tech Partnership has reported that a million new recruits will be needed in the UK technology sector by 

2023. Haringey states its commitment to implementing all of these recommendations and ensuring chil-

dren get the education they need to be at the forefront of careers in science, technology, engineering 

and math. At pre, sent diversity remains an objective. 

Haringey Community Scenes 

 



BayICT Partnership 

 

The BayICT Partnership is a collaboration to address the gap 

between Bay Area community colleges, tech companies, and 

community organizations united under the common goal of cre-

ating a diverse and locally-grown tech workforce. The principle 

community outreach activity is Bayit. 

This initiative was launched because of the disconnect between 

what college and university chief academic officers believed and 

what business leaders experience. 

The greater majority of educators state confidence in their institution's ability to prepare students for 

success in the workforce, but less than 15% the business sector leaders agree today's college gradu-

ates have the skills and competencies that their business 

needs. 

The BayICT Tech Talks are a series of virtual talks and Q&A 

with ICT industry professionals about their roles, experience, 

and personal career path. This series is intended for students, 

faculty, and members of our community to learn from and en-

gage with industry. Tech Talk speakers represent the full range 

of ICT careers and levels of responsibility in their organizations 

and come from a variety of disciplines with diverse back-

grounds. 

Lack of diversity across the tech industry has  been a challenge, but the BayICT Tech Talks have ad-

justed and continues. To expose area minority youth to members of their administrative and technical 

staff employed by local firms. 

In Cincinnati, Ohio, a special business partnership with Cincinnati Bell has transformed Robert A. Taft 

High School into the Taft Information Technology High School. 

This poor inner-city school that had become synonymous with failure over a decades-long decline. But, 

thanks to a unique partnership between the school and Cincinnati Bell, which included giving every stu-

dent who maintained a "B" average a free laptop and cell phone, the school began an extraordinary turn-

around.  

Robert A. Taft Information Technology High School's mission is to graduate young people who are pre-

pared to meet the challenges of the future through higher education and the world of work. 

Students are educated in standards-based classrooms by highly qualified teachers and staff who organ-

ize themselves as team-based Professional Learning Communities to share expertise, maximize re-

sources and provide instruction that meets the learning needs of each student. 

Cincinnati Bell made a commitment to partner with Taft High School, providing tutors from his company 

during work hours. He invested in technology, providing internships and rewarded student success with 

free cell phones. Taft went from one of the state’s worst schools to a school of Excellence with Distinc-

tion. 


